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1. Immediately after the commencement of the Examination, you should check that
this Booklet does not have any unprinted or torn or missing pages or items, etc, If
any of the above defects is found, get it replaced by a Complete Question Booklet
of the available series. ,

2. Write clearly the Question Booklet Version CodeA, B, C, D orE, in the appropriate
space provided for the purpose, in the OMR Answer Sheet.

3. Enter the name of the Subject, Reg. No., Question Booklet version code and affix
Signature on the OMR sheet. As the answer sheets are designed to suit the Optical
Mark Reader (O.M.R.) system, special care should be taken to fill those items
accurately,

4. This Question Booklet contains 55 qQuestions, Part — A contains 40 questions of
one mark each and Part — B contains 15 questions of two marks each. All questions
must be attempted. Each question contains four answers, among them one correct
answer should be selected and shade the corresponding option in the OMR sheet,

5. All the answers should be marked only on the OMR sheet provided and only with
a black or blue ink ball point pen. If more than one circle is shaded / wrongly
shaded / half shaded for a given question no marks will be awarded.

6. Questions are in both English and Kannada. If any confusion arises in the Kannada
version, please refer to the English version of the questions.

7. Immediately after the final bell indicating the closure of the examination, stop making
any further inarkings in the OMR Answer Sheet. Be seated till the OMR Answer
Sheet is collected. After handing over the OMR Answer Sheet to the Invigilator
you may leave the examination hall,
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PART - A
TN - D

Choose the best option. Each question carries one mark. (40x1=40)
BVRNHQ, FOCIRT LUFTTY ORD. TS W3t romd e503.

1. Time management is important

a) Only to forgetful person b) Only to busy person
.¢) To avoid wastage of time d) None of the above
AWOR VTF B T, T0 S NTEH 3
a) gee oo w8 b) FeZo @008 Tt
c) 3BRoNT dﬁﬁ?dé&é&fb@d} d) Boeds cdnRcie oo,
2. Tools used by a person to properly manage time
a) To-do list b) Effective file management
¢) Action programmes d) Allthe above
RROCITI) FOOIPA AT &R 22, $§Cd voscdeensbs eumsdaned
a) SoRd s, b) TOFRTO TS AR T
C) TCWF cdRenInsh d) 203 20ee
3. Time stress cannot be managed by
a) To-do list b) Action programmes
c) Setting priorities d) Thinking about an action
Eblevtlaf zv_é:dwdgﬁdf)od QS F&aerEg ey
a) BORC T3, b) Bodor cdpenanshd
C) 8B3INYI ATFORTT d) sodra wr cdmeesdcd
4. Not a trait of good leader
a) Proactive b} Influence
c) Inspire d) Dictator
YVFT TORTS MOEDVTFITOT
a) 8cdndcomos b) [
C) TOTIOWRIVE d) mwer o
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5. Ability to influence and align others towards a common purpose is
a) Team work b) Moativation
c) Leadership d) Management
RRTRT, YOT3eTT,N BBIT) tre@l Tne FrPrdmds s £
a) Eﬁodﬁ&‘b? b) envdezosych
C) T3S, d) S=Fros
6. Anideal leader's character includes
a) Honesty b) Competency
c) Co-operativeness d) Allthe above
W), ST OB rieanied
a) 'F.Jd:;fé#" b) mewom e
c) REmas d) 6O P
7. Leadership may be
a) Formal b) Informal
c) Both d) None of the above
OIS )
a) Bt5008 b) ©7%=mos
C) A0BR d) SeOT CIRJTR 8
8. Leadership skills are
a) Human skills b) Conceplual skills
¢) Technical skills d). All the above
mcdoﬁa’ TFZYND
a) S @a‘@ neo b) éja%oé‘u) FeIY
C) 0083 T3, e d) DI 2P
9. A priority is
a) Anaction or intention that takes precedence
b) The most desirable goal
¢) The goal you accomplish first in any given way
d) The most beneficial goal
a) FODF L) WTeTeY) &7 SO0 BREBRW T
b) &0 dwe%rém:b o0
c) m@de Oeéojomdcim 00D e QR
d) egod usEewss R0
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14. EL — Murad and West Present a paper in the Journal of advertising researc|
which examines which of the following ?
a) Creating effective advertising ‘b) Defining advertising creativity
c) Advertising message appeals d) Copy writing and art direction
BT~ s Ty B, DT Nosmc:’ﬁo:o EIF I 0omd wIBH
BOORATD. e wo‘ﬁq} = Wﬂﬁ DRCDYS o Oe
a) BOFITITO 2008 Jeds
b) p&emenz z:déwa’&b?&) 2,509, DROEE
C) DLERVET Foti eI a’weg;g‘)ci)
d) adson? 02 B ATF eI

15. Creativity is the driver and perquisite

a) Innovative outcomes b) Goal settings
¢) Time management d) Allthe above
ARISeoBot0 B8 e e %00
a) SeI30D P b) ™o grds
C) ASooh AT BB d) ST Qose
16. Characteristics of creativity includes
a) Universal and innate b) Produces something new
¢) Wider scope d) Allthe above -
A RISeod0 85 t:ﬁrarfdab TRoLT
) —adr\%# OB AR zpaai b) Hmndde Besisd YUB RO
C) dmo e d) S2008 wezge
17. Creativity is used in
a) Arts and Fine arts b) Science
¢) aandb Both. d) None of the above
REIdewgoh EiVovioviolvg ov)
a) 3 33 edFFSREd b) Qe
¢) a &b o8@e d) 2¢d3 aInTEe 8y,
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18. Personality factors influencing creativily includes
a) Interest and curiosity b) Dedication and devotion
c) Botha)andb)- d) Communities
Rrsadewd soed) Hyos tedss 388 0 eodnsy
a) =38 BB FOBoE b) meoemes soe) e
C) a) B2 b) 2TER d) FR0melonsd
19. Values connected with solidarity of community is termed as
a) Individual b) Collective
c) Intrinsic d) Instrumental
RR0TRONT WIN FOWCRAT wae%mf;g &7t BTCTRITITO
a) |Ins b) mzmoeds
c) wosnre d) feugsns
20. Barriers to creativity are
a) attitude b) perceptions
c) employees -d) above all
xdaﬁéwéc:o BT3B CIRRBeET
a) IE=eE b) n&s
c) S°Fdh d) Boeds 2z3p
21. Characteristics of Innovation are
a) Measurability b) Fund requirement
c) Immeasurable d) Both a) and b)
FREBIOD VFLNFOTT
a) wP¥odrRmIINtd b) wordend wBgsd
C) ©¥adhenile)md d) a) =08 b) 20w
22. Valuing your thoughts and yourself makes you
.a) Confident b) Assertive
c) Superior d) Dominant
AT oY Ra’;@lwmm&ﬁ@ﬁ ma% TRERTOCT V)
a) $Z0T.X TRt b) @mpncoRd
C) IBOLTEINTDIV0 d) Zesmdnivannd
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23. Saha - asthitva means

a) Co-existance: b) Co-operation
¢) Co-option d) Corporate identity
Pt BAT 20w
a) %mg b) zmd
c) #m’e:rod% d) RRORT 1T
24. Many human values seen good are right due to
a) Positive feelings b) Internal happiness
¢) Natural acceptance -d) All of these
TOY) Branean SIPYREd Aocdn ST 8§ DTG 33380
a) a‘a)m‘%f‘a“ edneds b) wcsow RoEReR/ 5o
C) ), TR Bs d) Heds dwme
25, Communicating with others by gestures, actions efc. is an example of
a) Verbal communication b) Action communication
¢) Non-verbal communication. d) None of these
?:a‘@( » 3030 B00BTZH Y Damesw ROTB SR YRBTH
a) @PDFFoRE3 b) 800088 Rowms
C) ©[PNF Fomss d) &9 cinyEe ©ey
26. is communicating values, ideas, beliefs, opinions, needs and wants.
a) Possessiveness b) Positiveness
¢) Assertiveness 'd) Receptiveness
:@%n’%. ﬁgﬁn’%ﬁa, ToLIBMED, e cdorieh, tar'{az‘sn% TR raa;l}rf%*adg‘
Dedeide) ,ﬁod&:fogeai
a) w08 DInew b) FHme
c) gEe d) &R

27. The ability to accurately receive and Interpret messages in the process of
Communication is called

a) Listening . b) Talking
c) Writing d) None of these
Ros®s @é,OCSQQﬁJQ a’oz:?eafrfﬁmgt QTN Mtomis 02 02,809, QR0 mmqjsrdsi
SoeriRIED,
a) nés/edmgh b) ERdmagch
C) wdmedrt d) eI cinYyn 8,
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28.

29,

30.

31.

plays a vital role in the success of an individual.
a) Stress management b) Stress
¢) Awareness d) Problem
Wy, Fgod oz W08, TTea.
a) BB ATFTH b) wge
C) &0y d) =%,
Working with others to identify, define and solve problems is known as
a) Trouble creating b) Trouble shooting
c¢) Negotiation d) Problem solving.

Wedodnasdror g0 mmg Civle] ﬂd}ﬁsﬁ@’zdgi roThes, 3,809, E.."u'wdg [Aatectersiob)
B3 068 Tewzoc

a) FROTR) FARS b) Srowienm drdcineamon
¢) TIFG ARneinads d) 3%, Lo

The ability to pick one solution where positive outcome can outweigh possible
losses is called

a) Negotiation skills b) Planning skills

c) Decision making skills- d) Organising skills

aaaow;i;{ SO, mqgécmdm eI zjaa:iﬁ ::.’Dmdd:ii -:jcé% SRE ,:amqgm@
&oerf 38cEEd

a) REREREIS 593, b) odmemsodnd T,

C) AT ié’?’i‘t:b@.@?;’%ﬁ 5T d) mogreds 58

Logic and reasoning are key to

a) Respondingto a message b) Message understanding -

¢) Receivinga message d) Critical listening

I Y PIFINORR FPDEn

a) sodesnyr T crb)d b) a‘odedﬁ@a{i azﬁrm@m%@m
c) m’ozﬂeafddg{ R, e80TI d) x0T Ferbaymons
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32. The feedback under oral communication will be

a) Very slow b) Moderate

c) Immediate. d) No feedback

TR0 #odaﬁﬁo:oq T30

a) WEY s b) abz:gsmmhd

C) g d) Feseh wthgay,
33. Leadership roles first emerge in

a) Intrapersonal communication b) -Small group communication

¢) Face-to-Face public communication d) None of these

Rnlovei.re ] WY eh Beden ﬁmdﬁmdp&aﬁ

a) esodow F,038% Aowws b) Res Mooes Fomzs

€) S0PTOD R HYF Hosas d) 08 cinydn U

34. The process of successfully influencing the activities of a group toward
achievement of a common goalis

a) Leadership b) Subordination
¢) Neither a) or b) d) Both a) and b)
ma{}aa’% MIBOEY MOFeD, noods oy, cann BIPT Weoom T wENe
T8 040N Loerihomocss -
a) ma‘b@% b) “oexs
C) a) e b) TER vy, d) a) &) b) w@n
35. Interpersonal skills are referred to ag
a) Social skills b) People skills
c) Soft skills _ -d) All of these
SORD TP svesedRen
a) mmaga’éé‘% b) %30 g,
C) b ﬁﬁt% d) S0 wezge
36. The letter “S" in SMART stands for
a) Special -b) Specific
¢) Social d) Scientific
SMART 2o TBHTE) “s” Sifeiatlialy
a) Special b) Specific
¢) Social d) Scientific

———e
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37. The letter ‘M’ in SMART stands for
a) Meaningful b) Meeting
c) Measurable - d) Money
SMART 20w TTTY M’ SiieieiCloty
a) Meaningful b) Meeting
¢) Measurable d) Money

38. The letter ‘A’ in SMART stands for

a) Action b) Attitude

¢) Achievable: d) Arrogant
? SMART 0w BEBYTT A’ 3idd it

a) Action b) Attitude
| c) Achievable d) Arrogant

39. An observable and measurable end result to be achieved is called

a) Vision b) Mission

| c) Goal- d) Result
aeie—é 0B LEDWIITE 208 Tz m@ﬁoa@di Sert Tesomaed
a) r:iradcjér% b) Gecdneties
c) MO0 d) F9z003

40. Goal setting enables

] a) More utilization of resources -b) Optimum utilization of resources
¢) Less utilization of resources d) None of the above
b Tudsoiod ARG ERNOR)T
a) Aowdpony éasuax“ L8 b) a’oﬁaﬁ.%@ﬁfﬁ Rg wed
c) #05'355.%&3?{# IRVORNL d) Soedm cdnwyEe o0,
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PART-B
STIN - W

Choose the best option. Each question carries 2 marks. (15x2-=
B TR YUFTTI ol Ine. B3 TINR2 L3088,

41. By goal setting one can

a) Improve self confidence - b) Lose ability
c) Make friends d) Allthe above
faeteRetkrbmytataleint wi,go&raaig
a) &R ROTR TR CIRTIZT b) moOFFHR; FITBRNRTD
C) ARSI, TREBBRY WBITD d) ST Q0P
42, Priority of 3 activities includes
a) Applying for financial aid b) Picking up a child from day car
c) Attending classes d) Alphabetizing your cassetle tap
ST Zet03 TORFNYR) PR

a) TesmAs dmoﬁaﬁa{g{ @%o@od)&jﬁﬁ:

b) &b sEametnos SdRd

c) IoRENYR TRTHMIPTO

d) &R ST NTR) BROBTTN LRRRIYT

43. | want to raise my grade in maths to ‘A’. This goal is

a) Specific- b) Unimaginative

c) Impossible d) Notvery Interesting

PR T eSS Zeesosom) ‘A’ 7f D0RZES. 9 003N

a) RO, b) R LSRRG TTR

C) LG T, d) S0t TR AV
44. Mostimportant human values are

a) Co-operation b) Caring

c) Honesty -d) Allof these

WBRINDTT SRR WRYNED

a) AEETY, b) FPRERR

C) RFneswS d) B0eda wesde
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48.
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Importance of self awareness is
a) awareness of your body

c) none of these

A,0330 O a‘b&%sﬂodé

a) ?)7)%3’3@555 20T)

c) SoedT cdRYP B,

First step in goal setting is
a) ldentifying your goals
c) List objectives

130 DEFORSECRY. FHRTO B3SoTS

a) QI Do MITHERYTD
c) evrieny o)

The purpose of value education is to

a) Foster universal core values
c) Develop values in individuals

ab’a‘e%odw;g égfacf ;ﬁcos% w@e&fﬁocﬁﬁ

a) MBFET m’aagﬁ#g IR
c) RENT BRYNIRY %C?;o@da

Autocratic leadership style means

a) leader has complete power-
c) discussion is not allowed
R G500 F0IEE, otdd

a) oI Revwr HTT

b) Mood eeEmR,clner dagiﬁ QEOTYHTD

C) WBFT ST AeBOTHR) D
d) oI dURP

Us - 685

b) awareness of your thoughts

-d) botha)andb)

by R weipnIsng ©oR
d) a) 33 b) POER

b) Need analysis
d) Creale plan of actions

b) ©=gzged LI
d) ScdoF C3RERFOIR, mq?’q&éﬁo@cb

b) Make the syllabus easy
d) Both a) and c)

b) TeBER) RILFOROTY TR
d) a) &) ¢) TR

b) opinion of the group is not taken
d) all the above
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49. Each of these are one of the seven competency characteristics of effective

leaderEXCEPT
a) Drive. b) Intelligence
c) Self-confidence d) Authority
TOFRTO T b ﬁuz;mr{ﬁ VBFIPD FINT IR Aetmhe ?
a) Argr b) w00Teds
c) &B%Dagﬁ d) eHmo

50. Meditation is related to
a) Mind: b) Body
c) College d) Teacher
TRyTD) B TINITE, ROWORATRNTS
a) ST, b) ez
c) Tz d) tdewso®

51. Which is the best method for stress management ?

a) Laughing b) Playing

¢) Listening to music d) All of these

0B ITF BBOD YV PN

a) IroRs b) steEbaych

c) Aoned 4AHF d) oeds 2oz
52. Components of ethical values are

a) trustworthiness b) respect

c) responsibility +d) all of these

§3¥ SRR o3 canons

a) AT b) n@o=

C) 0 d) 3oed8 2o

SPACE FOR ROUGH WORK




(N A5 US:— 685

53. Creativity rests on

a) Divergent thinking b) Convergent thinking

c) Both a) and b) d) Innovation

, RS UNSIeveb el o n i ol e TamY ot

a) ¥T SR b) Foodws seimeds
c) a) @33y b) UER d) SDess

54. Keeping an end result of securing a job in a MNC is
-a) Careergoal b) Professional goal
¢) Financial goal d) Diet fitness goal
MNC ¢ evcis ent eﬂddﬁmﬁgﬂjdeﬁm 803 FOT0T Beothad
a) 38 o b) 3w roo
) TeaTAZ R0 d) wdper] Ag@das o
55. Body talk is also known as
a) Noise
b) Over flow
C) Leakage
d) Physical communication
ﬁ;ﬁa‘méaigi SoeTi3RIEOTd
a) 3?,3_3
b) wvg mocdoyh
c) Zredhod
d) o RoT®m
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